New Jersey Domestic Workers’ Bill of Rights
Model Contract

Written Contract Requirements

The Domestic Workers’ Bill of Rights, Learn More

N.J.S.A. 34:11-69 et seq., requires
a written contract that governs the
employment between a hiring entity

Find more information on the NJ
Domestic Workers'’ Bill of Rights at
nj.gov/labor/domesticworkers

and a domestic worker, except for

“casual work” or work of less than five hours per month. (N.J.S.A.
34:11-71). The law applies to covered domestic workers, regardless of
immigration status.

The contract must be in English and the domestic worker’s preferred
language. (N.J.S.A. 34:11-71c).

The employing hiring entity(ies) and domestic worker must have
enough time to review the contract. They must sign and date the con-
tract. (N.J.S.A. 34:11-71a).

A referral or employment agency must provide domestic workers and
an employing hiring entity(ies) with information concerning contract
requirements of the Domestic Worker Bill of Rights when an employing
hiring entity(ies) is connected with a domestic worker. The referral or
employment agency must make this model contract available to the
employing hiring entity(ies). (N.J.S.A. 34:11-71e).
The contract between the employing hiring entity(ies) and the covered
domestic worker must include (N.J.S.A. 34:11-71a):

* A specific list of job duties

* Hourly wage and overtime wage

» Weekly schedule including number of hours per week

» Payment method and frequency

* Breaks for rest and meals

* Paid or unpaid leave including sick time

* Paid holidays

* Any other benefits provided

* Modes of transportation required and whether provided

* Monetary value of housing if provided

Employers must keep record of this contract
in order to demonstrate compliance.
Division of Wage & Hour Compliance
wage.hour@dol.nj.gov * 609-292-2305 + nj.goviabor
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* Sleeping period and personal time for live-in workers
* The term/duration of the contract
* Any additional terms and conditions of employment

The written contract between the domestic worker and the employing
hiring entity(ies) shall not contain either:

(1) A mandatory pre-dispute arbitration agreement for claims made
by a covered domestic worker against a hiring entity regarding the
local rights of the worker, or

(2) A non-disclosure agreement, or non-competition or non-dispar-
agement agreement, limiting the ability of the covered domestic
worker to seek compensation for performing domestic services
after the worker ceases to receive compensation from the hiring
entity for the performance of domestic services. (N.J.S.A. 34:11-
71b).

This model written contract is to be agreed upon and signed by the
employer and the employee. Because a domestic worker may be joint-
ly employed by more than one hiring entity, this model written contract
allows for the parties to include multiple joint employer hiring entities.
Where there is only a single employer, the users of this model written
contract may disregard references to joint employers and joint employ-
ment.

Where an employer has an overlapping employment relationship with
another hiring entity relative to the employment of a domestic worker,
the entities that have an overlapping employment relationship with the
domestic worker are by law jointly and severally liable for any viola-
tions of the Domestic Workers’ Bill of Rights. (N.J.S.A. 34:11-79a).

Prevailing language clause: The English language version of a con-
tract shall be controlling in all respects and shall prevail in case of any
inconsistencies with translated versions, if any.

Contract Enforcement

Under the Domestic Workers’ Bill of Rights, a material breach by the
employing hiring entity(ies) of a contract with a domestic worker will
constitute a violation of the law, regardless of whether the breach is of
a contract provision that is required by the Domestic Workers’ Bill of
Rights. (N.J.S.A. 34:11-77c). In this case the employing hiring enti-
ty(ies) could face enforcement action by the NJ Department of Labor
and Workforce Development.
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Written Contract Definitions Under N.J.S.A. 34:11-70

Casual work: work that is (1) irregular, uncertain, or incidental in
nature and duration, and (2) different in nature from the type of work in
which the worker is customarily engaged

Domestic worker: Any worker who:
(1) Works for one or more employers, and

(2) Is an individual who works in residence for the purposes of pro-
viding any of the following services:
(a) Caring for a child,
(b) Serving as a companion or caretaker for a sick, convalescing,
or elderly person or a person with a disability,
(c) Housekeeping or house cleaning,
(d) Cooking,
(e) Providing food or butler service,
(f) Parking cars,
(g) Cleaning laundry,
(h) Gardening,
(i) Personal organizing, or
(j) For any other domestic service purpose.

The following are expressly excluded from the definition of “domestic
worker:”

(1) A family member; specifically, “a spouse, child, parent, sibling,
aunt, uncle, niece, nephew, first cousin, grandparent, grandchild,
father-in-law, mother-in-law, son-in-law, daughter-in-law, steppar-
ent, stepchild, stepbrother, stepsister, half-brother, or half-sister,
whether the individual is related by blood, marriage, or adoption,”

(2) An individual primarily engaged in house sitting, pet sitting or dog
walking,

(3) An individual working at a business operated primarily out of the
residence, such as a home day-care business,

(4) An individual whose primary work involves household repair or
maintenance, such as a roofer, plumber, mason, painter, or other
similar contractor,

(5) An employee of the State or the United States, or

(6) An individual established as a kinship legal guardian, as defined
by N.J.S.A. 3B:12A-2, of a child who lives in the residence or an
individual who participates in the Kinship Navigator Program, as
authorized by the Department of Children and Families, as a care-
giver of a child who lives in the residence and receives services
provided by a kinship navigator service provider.
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Employment agency: any person or entity that procures, or attempts
to procure, any workers for referral to a third party.

Hiring entity: any employer, as defined in N.J.S.A. 34:11-4.1, who
employs a domestic worker and also means any person, firm, busi-
ness, partnership, association, corporation limited liability company,
or other entity, including referral, employment , and internet based or
on-demand platforms, that provide compensation directly or indirectly
to a domestic worker for the performance of domestic services and
any person or persons acting directly or indirectly in the interest of the
employer in relation to the domestic worker.

Referral agency: Any person or entity that procures, or attempts to
procure, directly or indirectly through placement in a physical or virtual
labor pool:

(1) employees; and

(2) after the procurement does not continue involvement in the
terms of exchange of domestic services with the employees in any
way, with the exception of the following:

(a) continuing to display, host, or advertise, either through physical
means or virtual means, the workers’ contact information, job
qualifications, resume, image, or digital profile which employers
or clients can use to independently contact employees about
employment; or

(b) removing, either through physical means or virtual means, the
workers’ contact information, job qualifications, resume, image,
or digital profile, which employers or clients can use to inde-
pendently contact employees, upon the mandate of any federal
State, or local laws.

NOTE: Attach additional sheets as necessary if you need
more space to provide complete answers or information.

l. Basic Information

This written contract contains the agreed-upon terms
and conditions of employment and services between
(“Employer”) and
(“Employee”).

1. Employer Contact Information

a. Employer name
b. Employer phone number
c. Employer email
d. Employer address
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2. Co-Employer Contact Information

a. Employer name

b. Employer phone number

c. Employer email

d. Employer address

3. Employee Contact Information

a. Employee name

b. Employee phone number

c. Employee email

d. Employee address

4. Individual(s) receiving care or companion services (if applicable):

a. Full Name

b. Age

c. Emergency Contact Name

d. Emergency Contact Phone Number

e. Additional Information about individual receiving care services:

5. The place of work is located at (address):

6. The start date of employment is

7. The length of employment (check one):

DOption 1: The length of employment is until either party ends the
agreement.

DOption 2: The employment between the parties will end on

(“Termination Date”).

8. Type of position (check one):

Option 1: Live in the employer’s home.
Option 2: Live outside the employer’s home.
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Notification of Termination

Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-74)

An employer of a domestic worker must notify the domestic worker
of the termination of employment at least two weeks prior to the

date of termination, and for a live-in domestic worker, the employer
must notify the domestic worker of the termination of employment at
least four weeks prior to the date of termination.

The employer is not required to provide the domestic worker with
prior notification of termination of employment under the following
circumstances:

If the employer has a good-faith belief and without reckless disre-
gard or willful ignorance of the truth that the domestic worker has
engaged in “significant misconduct;” defined in the law to mean,
“that the domestic worker abused, neglected, or caused any other
harmful conduct against the employer, members of the employer’s
family, or individuals residing in the employer’s household,” or

If the employer is a temporary help service firm, employment
agency, or other staffing or placement agency, health care service
firm, home health agency, or hospice provider, the domestic work-
er completes placement in a particular position and is not imme-
diately placed or scheduled for another position by an employer if
the employer, but the domestic worker remains on the employer’s
payroll for future placement opportunities, or

If the domestic worker is employed by an employer that is an indi-
vidual (and not a temporary help service firm, employment agen-
cy, or other staffing or placement agency, health care service firm,
home health agency, or hospice provider), regardless of whether
the employer is the person receiving care from the domestic work-
er, and the domestic worker completes or fulfills all duties of the
position, and there is no longer a practicable need for the position,
including, but not limited to, if the domestic worker’s employer is
an individual who has employed the domestic worker to care for

a person who is terminally ill and the terminally ill person passes
away.

Failure to provide the two-week or four-week notification as re-
quired, will entitle the domestic worker to severance pay in the
amount of the domestic worker’s regular hourly rate multiplied by
the regular number of hours worked over the period of time during
which the required notification was not provided.

For information on Unemployment Insurance see myunemployment.
nj.gov.
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Il. Job Position and Responsibilities

Job Position

|_|butler or food service

| _|caregiver or caretaker for convalescing, disabled, elderly, or
ill person

[]child care provider nanny

cook

gardener/groundskeeper

housekeeper/house cleaner

personal organizer

valet
| _|other

For the above position, the employee agrees to perform the following
duties (check all that apply):

Personal and Health Care
] Assist with transfers
| Assist with walking

| Assist with bathing
Assist with dressing/undressing
Assist with grooming

Assist with toileting

Provide bowel & bladder care
Provide diapering

Assist with exercising

Assist with or administer medication
| | Other tasks, including:

Household Support/Cleaning
[ ] Prepare meals

Assist with feeding

Clean dishes and kitchen
Vacuum

Dust

Mop

Clean windows

Clean bathrooms

Clean garage

Wash, dry, fold and put away laundry
Change bed sheets
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] Replace towels
Make beds

| | Take out trash and recycling

[ ] Shop for groceries

| | Run errands

[ ] Coordinate transportation
Provide transportation to/from
| | Light cleaning, including

[] Pet care, including

[] Other tasks, including

Companionship and Support
|:| Companionship and conversation

|:| Appointment and activity scheduling

[ ] Go for walks and spend time outdoors
[] Social engagement, including

[] Other tasks, including

Childcare

[ ] Assist with bathing [ ] Assist with dressing

[ ] Assist with toileting [_| Provide emotional support

| | Facilitate naps

: Research, plan and participate in enrichment activities, including

[ ] Care for a sick child and administer medicine, as needed

[] Organize or supervise a child’s daily activities, including (e.g.,
games, walks, play dates, playground outings, homework, reading
to the child):

[] Other tasks, including
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Household Support Related to Childcare 1ol g¥dTe Y71 grafd 9ol 999
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[ s ardge, fm afea:
Yardwork
réas

|:| Yard work, including

Other
|:|Other tasks, including

A
[] e ariee, fm e

The employer and employee understand that the employee may complete ad-

ditional tasks as part of their employment, that all time spent working must be SRS T HHAIIE a1 FAHGR! TTRUS! © fob SHaiie ST AsrTRen! feeamn sifafied srige 7+

compensated, and that the above list of job responsibilities is not exhaustive. TS, BT ] it T e uREEE qué‘@) T I T\H#qui‘laé\qol HﬁT mzﬁ@mﬂmﬁa
|
lll. Work Schedule
# of hours per week . & arfere
[ Jsunday Start time End time # v gwar ga:
[ JMonday Start time End time [] sreaar: e T g99: 3 g
[]Tuesday Start time End time [] dwar: e T gEa: 3T g gHa:
[ JWednesday ~Starttime End time [] #gemer: e T T 3T g
|:|Thursday Start time End time |:| FYIR: gﬁrﬁg’q’q; W@W:
[ JFriday Start time End time [] féar=: & T T 3 B g
[ ]saturday Start time End time [ s % 7T T 3 g1 T
I:l fAaER: qe T g IJq Eﬁ qq g
IV. Rest and Breaks
Days off (specify) IV. 3R I Siahg®
ferar (Fifee):




Hours for “Live-in” Domestic Workers
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-73)

A live-in domestic worker must not be required to work more than six
consecutive days for the same employer without a 24-hour period of rest,
which may be unpaid.

Additionally, per N.J.A.C. 12:56-5.3, employees who reside on their em-
ployer’s premises must be paid for not less than eight hours each day they
work.

Workday meal break
__ minutes __ timesaday [ |Paid [_]Unpaid
__ _minutes __ timesaday |:| Paid |:| Unpaid
Other:

Workday rest break
__ minutes ___ timesaday [ |Paid [_]Unpaid
_ minutes ___ times aday |:| Paid |:| Unpaid
Other:

Workday sleeping period for live-in workers (specify)

[[]Paid [ ]Unpaid

Workday personal time for live-in workers (specify)

[[]Paid [ ]Unpaid

W Affes AR f[G9a% (N.J.S.A. 34:11-73)

IRAT TG I FHGRATS AR B (G951 961, Wiel USRS a1iil, ¥ ueran! fasmT srafa
fomem 719 areg U fAedd, S 1Ay s1dafies g 9 |

g @4, N.J.A.C. 12:56-5.3 STTER, TSTTRGIITR! TREHT T8 FHARIGE B 7T Heddh fgedhl ATl
HIRHT 3TTS TueTah! TR i fEe Tequs |

Sleep Time

Please note the Fair Labor Standards Act and NJ Wage and Hour
law govern under what circumstances an employer may exclude
sleep time from an employee’s hours worked. For more infor-
mation and to ensure contracts are, at minimum, consistent with
these laws, see nj.gov/labor and www.dol.gov. USDOL Wage and
Hour Division in NJ: 609-538-8310 (Southern NJ) or 908-317-8611
(Northern NJ)

EoRIECEaRCICIRCIE RS TR
AT feferm _ wes [ weamtaiar [] e AoRkast
LasiE fefemd _ wes [ wywartaRar ] e wRkaa
SIEUH

FrifeeR! fasm grg
Lo fefemd _ wes [ wwartaRar ] e wRaa
I fimefemd _ wes [ wwartaRar ] ger ARkast
=

IR 8 HHGRE] A1 BTG Gal GG (FASTE)

[ st ot [ et fgent

AT S FIHGRE AT HrSAR! RN FHT (YT 1e19)

L] st aifedr [ syerarett ammfaer

gd g7a

YRR e TATeed U T = STl STl qT 9vel dieel ASHTRGIITE HHaRIS! HH TRe guerare
gd IS 1 URIRARIHT geTed T 9 FUels (R 76 | 99 SIHeRi a1l T griiaes at
FHTEEHT ~JAqH TUHT fegiejes) o Wit §fAf2d 79, nj.gov/labor ¥ www.dol.gov ¥4ed 19
STEAT USDOL 1r1eft X 9vel fd9mT: 609-538-8310 (gf&oft = Sif) a1 908-317-8611 (T4
i)
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Meal and Rest Breaks
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-72)

An employer of a domestic worker must comply with the following:

a. An employer of a domestic worker shall allow the domestic worker
an uninterrupted paid rest-period of not less than ten minutes
for each four consecutive hours worked, unless the nature of
the work prevents the domestic worker from being relieved of all
duties for such period of time, such as some types of child care
and caretaker work for a sick, elderly or disabled person. In those
types of work where the domestic worker is not relieved of all
work duties, an “on-duty” rest period shall be provided. The em-
ployer shall pay the domestic worker for the time spent on a rest
break at the domestic worker’s regular rate of pay.

b. The employer shall allow an uninterrupted 30-minute meal break
after more than five consecutive hours worked. Unless the do-
mestic worker is relieved of all work duties during such 30-minute
period and is permitted to leave the work site during that break,
the meal period shall be considered an “on-duty” meal period and
shall be paid at the domestic worker’s regular rate of pay.

c. An “on-duty” meal or rest period shall be permitted only when the
nature of the work prevents a domestic worker from being relieved
of all duties and when, by written agreement between the parties,
an “on-duty” meal or rest period is agreed to. The agreement may
be revoked by the domestic worker, in writing, at any time. The
domestic worker may, to the extent possible given the domestic
worker’s duties for the employer, engage in personal activities,
such as resting, eating a meal, drinking a beverage, making a
personal telephone call, or making other personal choices during
“on-duty” meal or rest periods.

d. The employer shall not impede or discourage a domestic worker
from taking any meal or rest breaks.

@ @ 2 fagm = vy
R #ife R fFds (N.J.S.A. 34:11-72)

W FPHAGRE! ARG 7 FRIEE UTeT THS:

a. TR HHGRH! UG BT HIGREATS TR TR GUeT i TRUS SR g% fidea faty

TJeraaeden! fasiT S1afe fGqus, TR Fel Tehren! wIee ST&d aTel gedTe < favTe, gg ar 37urg safaria!
TATEH! HTHE I FIAGRATS IaT SFaSAT Fef fAaiaTe Hort gaTe TaeH, | I FHHEEH, STel

TR FAGREATS TS FAGEATE Ha 7T [HegH, Igeas “dhaed” s e1afe wer mRaqus | Asw-
TGSl I HAGRETS (A9 STaferdT faariet Trae! Jod fFaffd dad grm e T-us |

b. TSHTRGTS TR e GueTsf=gl Set M TRUfS ety 30 ffHes! @ fagme anft srmfd

fqus | afg 3o 30 fAAeH! srafem wq FFgR Td SrarigeTe Jadt g6+ T M T+ WIF Bied
AR fEEea v, WA 31afe «@cieadTy el HIfHS T derd FHafid qerd gT SJarTHi RIS |

C. “TeiArHT” TgR! T AT {9 3rafy dawTer ST fggve STa el Wehfiel Tie FHgGRETE ad
fSarigEaTe 7o 7T S1EHY TS T YLgedad! b TRiidigRT “aRicm” Tgdh! @i a1 fasm
3rafy Terfd TRUS! g | 79 Teafaens wie HHgRe Sgs S9! fAfed SuHT 3 9 9% | )i
HTHGR, ASHTRGTATERT AT SO frariens SrmT I, safariTd Tfdfafes germ g g,
ST SR 7T, @1 @, 99 9grd fueq, safaaira Sfethlie e 17, a7 37 safaaid o+ices “@aed-
T e @ o1 {3 arafem 7 |

d. ASHIRGTTE gt ufet T ot fasme sraferT wRe FrgRers s/ady ar fAeeed 1 €3 |

V. Compensation
Regular rate of pay is $ per hour

Overtime rate of pay is $ per hour for every hour (or fraction

thereof) worked over 40 per week.

The regular day(s) of pay will be every:
[] Weekly [] Bi-weekly

D Other:
On the following day of the week:

I:l Sunday |:| Monday

|:| Thursday |:| Friday

|:| Tuesday I:l Wednesday

|:| Saturday

V. uriRsfie
Joae Fafida e s & ufd guer

SfRESH daa gL $ 7l ek HUETeh! AT Wi 9UeT (a1 98! 37%T) Ui g1 40 9w 9d! A

T |
Jeteren! Fafad fea(e®) vds gio -

[ srenfes o [] e g ves
D 3.

FASICOREACC LI

[] emsdar [[] dmer [] #ser IR
[ fger  [Jzwr ] wfsr
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Minimum Wage and Overtime
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-74)

Every year, New Jersey updates the minimum wage rates, which
is more than $15 an hour for most workers. The new rates are
announced in the fall on the NJDOL website. Find them at
nj.gov/labor/minwage.

Domestic worker will be entitled to a % raise every year.

Domestic worker will receive additional compensation amount of
$ for the following (for example, added duties, additional
multilingual skills, travel):

Domestic worker will receive the following additional benefit(s), for
example, transportation or reimbursement for transportation, health
insurance or reimbursement for health insurance premiums:

VI. Leave Policies

Sick Leave

Under N.J.S.A. 34:11D-1 et seq., the New Jersey Earned Sick
Leave Law, each employer must provide up to 40 hours of earned
sick leave per year to each employee. The employer must allow
the earned sick leave to be accrued at a rate of one hour of earned
sick leave for every 30 hours worked, or must advance all 40 hours
of earned sick leave to the employee on the first day of the benefit
year.

Learn more at mysickdays.nj.gov

AH STl T 3URERH
| A TfUHR fadaes (NJSA 34:11-74)
= STt g Iy FAqH ST G2 STUSE T, T TSI HHGRe®a! Tl Uil 9uel $15 g 961 g7 |

oo <

T4 gleE NJDOL aadrsedn WG 9o RS | aUEd foigears nj.gov/labor/minwage HT Sl
U §FES |

W FHHGR & I % g TR gToA |
R HAGRE fads @il gu ik stiies WeH
et sgeTSes €, ren):

T T (ITRLuTen i, g fSwiard,

W FHHAGRS 9 U9 GIAUTEs Tt T, IGRTe! A1, ATdraTa Jaer a1 I @9 wRuTE
e ST 91 Wreg ST Uigraged! wRurs:

VL. ferer ifde®

[ERGIREEY

N.J.S.A. 34:11D-1 et seq., New Jersey Earned Sick Leave Law; ST, Tl USRS
T FHHARIATS Ul a9 40 GUSTERT FHHTH! forTHt fogT Suas TRISTUGS | ASTTRGIATe HHTIE
foret fere wder 30 wver et Afit FHHTCER favr fagrent Ue aueret geaT ure 7T S1af fgqu-
&S, 1 AT I Ulgel! [T FHHTTE! SRt fSgren! Te 40 Hver HiaRiears 1w Gques |
mysickdays.nj.gov AT 9 FRIgE STTFee

Additional sick leave, if any (specify quantity, accrual method, allow-
able purposes, notice requirements, carryover, whether it is paid or

unpaid, and any other condition):

Vacation leave (specify quantity, accrual method, notice requirements,
carryover, timing, whether it is paid or unpaid, and any other condi-
tions):

rfafer formedt feey, afe o & 9= (wrer, Gfaa 71 afkert, gom fGque 9w, sifdht g saae, rafy, qefe
Tied a1 aerafagie, T 311 P Ul Rige):

TSt forgT (e, Gfera 71 aftenr, gom o ama, i Tm saawT, S1afy, qeegfed af deafag, T 3
% U Trige):
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https://www.nj.gov/labor/myworkrights/leave-benefits/sick-leave/

Parental leave for birth or adoption of a child (specify duration, notice
requirements, whether it is paid or unpaid):

Family Leave and Family Leave Insurance

Under N.J.S.A. 34:11B-1, et seq., the New Jersey Family Leave Act,
each employer with 30 or more employees must in any 24-month
period provide each covered employee with 12 weeks of paid or
unpaid, job-protected leave from employment so that the employee
may provide care made necessary by reason of the birth of a child
of the employee, including a child born pursuant to a valid written
agreement between the employee and a gestational carrier; the
placement of a child into foster care with the employee or in connec-
tion with adoption of such child by the employee; the serious health
condition of a family member of the employee; or, certain circum-
stances related to known or suspected exposure to a communica-
ble disease, or efforts to prevent spread of communicable disease
during a state of emergency declared by the Governor or when
indicated to be needed by the Commissioner of Health or other
public health authority.

For purposes of the New Jersey Family Leave Act, an employee
is covered if the employee has been employed by that employer
(the one form which the employee is seeking leave) for at least 12
months and for not less than 1,000 hours during the immediately
preceding 12-month period.

Under N.J.S.A. 43:21-39.1 et al., the New Jersey family leave in-
surance law, a covered employee who is on leave without pay from
employment to care for a family member suffering from a serious
health condition; to be with a child during the first 12 months after
the child’s birth, if the individual, or domestic partner or civil union
partner of the individual is a biological parent of the child, or is a
parent of the child pursuant to a valid gestational carrier agreement,
or the first 12 months after the placement of the child for adoption or
as a foster child with the individual; to engage in activities for which
unpaid leave may be taken pursuant to the NJ SAFE Act, N.J.S.A.
34:11C-3, if the individual is a victim of an incident of domestic
violence, a sexually violent offense, or to assist a family member of
the individual who has been a victim of an incident of domestic vio-
lence or a sexually violent offense; or due to certain circumstances
related to known or suspected exposure to a communicable dis-
ease, or efforts to prevent spread of a communicable disease during
a state of emergency declared by the Governor or when indicated

to be needed by the Commissioner of Health or other public health

TR ST A T (71 forY) ot et stfSrarres fiy (e TR G o1 R, SFef Gere e,

AT ATARYhdlg® (‘i(’lldjﬁl%l):

ufkar fagr T afar fegr star

N.J.S.A. 34:11B-1, et seq. 3=<Hd, =J ST&! URaR fagr T STER, 30 a1 Hivw=T
Te! HHU TTHT T TSRS ¥ AT STATHT Fdeh ¥R TR
FHARIATE 23 G qaadied a1 qerafael, IHTR-GiE forer ugM Tugs, aifd
FHHATAS 77 HRUIS ST U 2TaTg UG T Tgl: HHATIG! Sradl ST+,
ST AT X U MaTgshdiadn 39 fAfd geidrerar SR swmems
AT TTR7; HHATIGT ATThelTs el HaRHT TRg a1 HHARIGRT STeTdhals Ha
o TrgeiHT; FHHaTieh! URare! Geggen! iR T STawT; a1 - YehHdh ATTh!
J1d a1 YehIede, Grichenl Ga~<id fa=iy uRIEfdgs, a1 Mgt 9T TRy
SNMYRTCI STIEITSH THAHT aT T Mg a1 3T FTaSTfeh e WTfereniurg]-
[ AT SR STTITHT YehlHeh ATl theftde Agheh! ATl TRTHT TATEHRE |

= 57t ufEr fagr Qe TersTent aifi, weR gae! aifil HHaTigs ASHTRGTET
(SraTe FHER! fag for =Tems) ST 33 AT & TRe! §IUgs T &1 9=
ufgeid! 82 AfATE! STafemT ST 2,000 TUEST & TR EIIGD |

=g ST ufkar fagr o &, NLJ.S.A. 43:21-39.1 et al. 3=, & &R
TRTe! HHERI ST derd fomT Aseiare f9gmT ©, 36e TRares! Geeedrs TR
W SaeTaTe ifed €51 8¥aTg TT; a1 Sl ST e ufge 93 A fua
FERT 9 (IS e, a1 feient wve ureR a1 fafe gfeem ureer st
S ST Taes g, a1 39 SERIe FIRET T SIHR Soh tfSeradh
2); 1 SroATelTE SHelehl €A A1 IO SrodTehl €A THeh! Ufgel! 23 HiRAT
for@; a1 NJ SAFE U4, NL.J.S.A. 34:11C-3 3R deTd 7413 foigT foie |t
Tffaferesam dem g7 (afg =afert o fegme ge a1 4 féamet Rier v o,
a1 =R e TeT a1 A feament fRIeR 7y URare! Gewes ggdii 79);
T TSAUTAGIRT HSe NIt STTEITHT, aT e TR a1 317 STeareed
TIfISROTE ST TUH! Gohd TTG1, YehTHe: AT S a1 Tigrd SHEw a1 Hehdh
e ThefTae ek TaTHgEET grf~d fAfga uRfefdges R 3 gxmasTet
TIRETRE foigT ST ATHeE WIS 7T a1 g §9F; 1 ! fogran stafemn
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authority, may be eligible for up to 12 weeks of family leave insur-
ance benefits; that is, a monetary benefit that would act as partial
wage replacement during the period of leave. In order to obtain
those benefits, the employee would be required to apply to the New
Jersey Department of Labor and Workforce Development.

Learn more at myleavebenefits.nj.gov

Other leave (specify quantity, accrual method, notice requirements,
carryover, timing, whether it is paid or unpaid, and any other condi-
tions):

Medical Leave and Temporary Disability Insurance

The Federal Family and Medical Leave Act entitles an eligible employee to
12 weeks of paid or unpaid, job-protected leave in a 12-month period for
the birth of a child and to care for the newborn child within one year of birth;
the placement with the employee of a child for adoption or foster care and
to care for the newly placed child within one year of placement; to care for
the employee’s spouse, child or parent who has a serious health condition;
a serious health condition that makes the employee unable to perform the
essential functions of the employee’s job; or any qualifying exigency arising
out of the fact that the employee’s spouse, son, daughter, or parent is a
covered military member on covered active duty..

Under the FMLA, an eligible employee is one who works for a covered
employer, has worked for the employer for a total of 12 months, has worked
1,250 hours during the 12 months prior to the start of the leave, and works
at a location where the employer has 50 or more employees within 75
miles.

Under the FMLA, a covered employer is one with 50 or more employees for
at least 20 workweeks in the current or preceding calendar year.

Under N.J.S.A. 43:21-25 et seq., the New Jersey Temporary Disability
Benefits Law, a covered employee who is on leave without pay from em-
ployment due to the employee’s own disability may be eligible for up to
26 weeks of temporary disability insurance benefits; that is, a monetary
benefit that would act as partial wage replacement during the period of
leave. In order to obtain those benefits, the employee would be required
to apply to the New Jersey Department of Labor and Workforce Develop-
ment.

Learn more at myleavebenefits.nj.gov

FifRIeh SaTel UTTEATITeh! €YAT BIH T4 Ueh Hifgeh a1 &1 | < ATHgE U TT-ehl aiiiy,
FHARIS = ST 217 T SRRt [ faumTn smaee fgquae | o SR
1T, myleavebenefits.nj.gov AT ST |

3= fargr (v, Gfea 71+ afverT, gem faque v, aidh Tga e, S1afy, daedfed a1 daafeei, T or g
qf3 TdeE):

HfSeret forgr T srerit sraapea staT

Yo uRaR X fRifdre fog S dra HHeRiArs aeren! Se! @il T S et 3dTe 79 81
Afg TafemT 23 gwTeh Jerd Tfegae! a1 qard faar, ISR grax fogr fome; gue foment anfit semdd
TR TITIRIT T  ARIYR! SeaTeh! LTaTg T4 Sieh! Tk a¥ {od; FHHemien! Uelt, S ar STHTarg
STEe! TR TR STaR ), &l 3TaTg TH; TR WIed STaRl ST HaRIdTS hHORieh! S 31d-
Y% HIGEE T STGHY FAISS; a1 et U TN SATUTRTC T STTEITCATS STeh! HIROT HHERIR Tail, ST,
DI, a1 STAT-A19 Uk SAATE §=7 TG B S Fichd S o |

FMLA 3/4R, a1 HHAR 9 U H9R TR ASHTRGITE! T T T4, TSTRGIATET §3 HfeeT
B TR, TS G g AT 23 AT 8,340 TUET HH TR, T STel USHTRGIIH oy AIEH f99d uo ar
TG TEI FHARIEE B gl B T4 A & |

FMLA 3199R, &R TR ASHTRGIAT 9! aaHT a1 Sifeeel! arTelet JYAT SHRHT 20 1 TTaig-
FHHT Yo a1 AW ! HHART WTeh! ARG ol |

N.J.S.A. 43:21-25 et seq. 3TER, =] STHIh! ST STUTEAT AT FIAC, HHAIR! ST STATETR!
HIRUT foT deTaeh! feigraT WWeh! R TR HTIels TR STUTET STAT eTeTehl ATfT 2 & !
Jrgare! SfIER G, 1T, O Teie! STafemT 31ifRies dera HfaeaTawe 9w ST T+ Hifgds ameT | it
ATEE U T AT, HHATNC =g ST 377 ¥ FHriae faerg AT smaea fgg us |

gq SR A myleavebenefits.nj.gov AT SR |
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VII. Holidays

The domestic worker will receive the following holidays off (check all that apply):
[ |New Year’s Day Labor Day

[~ | Martin Luther King, Jr. Day Columbus Day

[~ | President’s Day Veteran’s Day

[ | Memorial Day Thanksgiving

[ | Juneteenth (June 19) Christmas Day

[— | Independence Day (July 4)

— | Other:

The domestic worker will receive holiday premium pay of $
for working on the following holidays:

VIIl. Living Accommodations

The domestic worker will live in the following accommodations provided by the
employer(s):

DEmponer’s home (address and description of living quarters):

|:|Other location (address and description of living quarters):

|:|Monetary value of housing provided:

DEmponer(s) require(s) that the domestic worker reside at this location.

|:|Employer(s) will not enter the domestic worker’s designated living quarters
except under these conditions:

|:|The domestic worker will have the following opportunity to access telephone
and Internet services on premises:

VII. fages

e HHGRe [ feigree e TS (1] g1 9 few ammedere ):

|| Martin Luther King Jr. fga@ Fremay feag

|| wgufd feaw N feaq

|| w1 foaw R IETHIEER

|| s (3 19) BT

|| = foaw (e 4)

|| 3T

o Seaifd fagreeHn &M gl WRe FHGR $ %l T e T ura e
VIl F& ST7ar

[]=q F™gR ASHIRGIAT (8¥F) GRT 3UATs] TRISUE 7 STTaTdesH seo:;

[

TSITRETATeR! |- (ST X I8 OXh! foraor):

[

3T T (7T X 5 green! faaxon):

[

[
O

T TRT STaren! Hifgeh 7ed:

USRS (%) W] FIHGRATS 6 TITTHT 98 SR ST7eH |
ASHIRGIAN(E¥) 7 Telge e e HHGRE! MehUeh! a6 TXHT TaT 7T S

T

W FHGRE IREHAT SABIA T 3reTe TaTgs Ugd T (3 TaER Ureao;
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Privacy
Domestic Workers’ Bill of Rights (N.J.S.A. 34:11-75)

The employer of a domestic worker is expressly prohibited from the
following:

1. Keeping or holding the original copies of any personal documents of a
domestic worker, or

2. Monitoring or recording, through any means, the activities of a domestic
worker either (a) using any bathroom or similar facilities, (b) in the living
quarters of a domestic worker, or (c) while the worker is engaged in any
activities associated with dressing or changing clothes, or

3. Monitoring, recording, or interfering with the private communications of a
domestic worker.

Ot
R o Mf9eR fadae® (N.J.S.A. 34:11-75)

TR FHGRE! ARG (9 FRIe&aIC WY TIAT (9 TRUa! ©:

1. W FHHGRE Gl U SAfRATd HHTSITH! Het Uil TR, a1

2. % U+ AT WRe] FIHGRS! MafdfSged! FR a1 ¥iEe 714, 918 (a) F uf aTees a1 get
gfaereea! 7anT g, (b) WRe HHGRE! 96 TIFHI, a1 () HHGRE G TS a7 Tl HIIHT Ge g,
3 | TR HHGRE! el TR AR, Yefée a1 geaeia 714 |

IX. Raising and Addressing Grievances

The employer(s) and the domestic worker will use the following process to
raise and address grievances:

X. Workers’ Compensation

Under N.J.S.A. 34:15-92, each employer of a domestic worker must
provide written notice to the domestic worker of workers compensation
insurance coverage and cancellation of a policy.

If a domestic worker is injured on the job, the domestic worker may be
eligible to collect workers’ compensation benefits.

Learn more at nj.goviabor/wc

Xl.  Additional Terms and Conditions of Employment

IX. TTH 3BTS T TG 7T
ASHTRGIAT (§F) T TR HHGRA T ISTS T T T4 5 Uik wanT e

X. GRS iy

N.J.S.A. 34:15-922 SR, T 9q] HIHGR! ISHIRGHT o SHHeh J3TE AT HHST T ST At
TEAR I FHGRATS felfdd TUAT SR fG7 u6w |

fg I PHHGR HHAT G120 U TUSHT , IAIgeal HIAGRD! &ufcr a1 Ut 7+ 1 g ared |
I SHHRI AT nj.gov/labor/wc AT SR |

XI. s1fified Tde® T ASTIRIHT Tdge
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XIl. Contract Term/Duration / w=itaren =g / 31afe

Contract Start Date

Titar g% g fafd

Contract End Date

T AT g At

XIll. Signatures to the Agreement Iﬂﬂﬁﬁﬂmw

The undersigned parties have reviewed and voluntarily agree to abide by the terms within this agreement.

e TEed I8 TETATHT U TegeelTs THIET T B T WSl il Telgeeh! UTeT 7T HgAd oA |

Employer’s Signature / TSTTRETER LR Date / fafa
Employer’s Name / TSR A8

Co-Employer’s Signature (if applicable) Date / fAfad
Te-USTRGATa g&aTg (Afg am] TaT)

Co-Employer’s Name / §g-ASHTRGMT &l 10

Domestic Worker’s Signature / B¢ #HGR®! g&iiek  Date / fHfd

Domestic Worker’s Name / ‘Zﬁ?;r HHGRE! A7

Employers must keep record of this contract in order to demonstrate compliance.
ST UGRI 7T fdiariTe®a il Fraidren! Iohe g U |

Division of Wage & Hour Compliance
wage.hour@dol.nj.gov * 609-292-2305 < nj.goviabor
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